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-ames ..A. Smith, one of the authors featured in the 5280 Fellowship, 

suggests that our culture is full of “de-formative liturgies.” Applying this 

phrase to our work, he might suggest that our companies and industries 

have certain visions of success and Àourishing. These visions drive workers 

toward certain practices �i.e., “liturgies”�. Over time, those practices can 

shape our inner desires toward lifestyles and practices that miss God’s 

transforming presence to us at work �i.e., “de-formative”�. The shaping 

power of our workplace practices are subtle and often subconscious, 

creeping up on us over time. 

To promote “formative liturgies” instead, we’ve written this guidebook of 

spiritual disciplines for your work. <our relationship with Denver Institute 

for Faith 	 Work demonstrates your desire for a dĭerent kind of work 

experience — one that better captures who you are, attends to the needs of 

the world, and accomplishes your duties with and for God. For centuries, 

Christians have recognized that desires and actual transformation are 

connected through spiritual disciplines. These are practices that we engage 

with regularity and intentionality, but not legalistically. They do not help 

us earn God’s favor, and they are not a means of self-betterment. 5ather, 

spiritual disciplines are habits that open us to God’s already-presence with 

us so we can  more faithfully respond to him with the whole of our lives. 

Over the course of a long career, the one common element of all the work 
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When I was a new Christian, one of the first things I learned from my 

involvement in campus ministry was that Christians are supposed to have a 

daily “quiet time.” This usually involved structured Bible reading, perhaps 

a devotional book, and — if I was particularly motivated or had the time — a 

list of prayer requests.

 

Daily devotions worked for me for years, but eventually, I grew tired of 

them. I had read the stories, done the prayers, experimented with dozens of 

devotional books. Eventually I fell away from morning devotionals. And for 

years, I felt a deep sense of shame. Was I failing? What was wrong with 
my spiritual life? Had God left me completely?

 

Strangely enough, in the past several years, my spiritual journey has become 

harder. I’ve felt stress more acutely; I’ve noticed myself react with a short 

temper or an arrogant reply in interactions with my family or co-workers; 

I’ve felt spiritually exhausted. I’ve noticed deep areas of unkindness in my 

soul toward even those I love the most. The question I’ve once again asked 

myself is: Lord, can I really change? Is it even possible to be “conformed to 

the image of Christ” in this life (Romans 8:29)?

 

In this time of asking questions, my colleague Brian Gray, COO and 

director of the 5280 Fellowship, has quietly, persistently re-introduced to 

me the rich Christian tradition that I had overlooked. For so many years 
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we will ever do is the worker — us. Therefore, we strive toward personal 

transformation in Christ as a key aspect of both our mission to the world 

and the integration of our faith and the workplace. We commit to practicing 

spiritual disciplines that the Church has engaged for thousands of years 

which help us become like Christ and with Christ in our work. 

Each month we will practice a dĭerent theme together, including both 

practices and reÀections that are intended for our workplaces. 0ost of 

us do not get paid to engage these types of practices as part of our jobs. 

Therefore, we have selected practices that are simple and brief that can be 

done at work, or ones that would naturally fit within our personal time that 

will inÀuence our worklife. 

It is our prayer that you will feel nurtured in the integration of your own 

faith and work. As we say in the 5280 Fellowship, we ŏer these shared 

practices in support of our lives “with God for the world, through work.”

%ULan *Ua\

VP of Formation 

Denver Institute for Faith 	 Work

We’ve written this book as a gift to the people who make the work of Denver

Institute for Faith 	 Work possible: our 5280 Fellowship alumni who first

engaged these practices, the presenters and volunteers who give life to our

gatherings, and our generous donors. In short, we are inviting you into a

larger community of spiritual practice.

5egardless of when you start working through this book — or even if

you put it down and pick it up some time later — you can start with the

current month of the year. <ou will notice that some of the practices

correspond to the rhythms of the church calendar. We’ve also included

four months of dĭerent types of prayer practices within the year, as prayer

is both one of the most fruitful and most challenging spiritual disciplines

for many Christians.

Some months have practices which can be engaged daily or weekly.

Other months have a list of ideas that you can choose from based on your

interests. Others include questions for reÀection, journaling, or shared

conversations with friends.

Following the �2 months in this book, you’ll find a “��th month” — an

epilogue describing how you might pull those previous months of practice

together into crafting a personal 5ule of /ife. By developing a rule of life,

you can identify the most enjoyable and formative practices you engaged

previously, and consider the intentional rhythms to sustain them beyond
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